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Welcome! 



2016 – Medical Education Unit 

650 Junior Medical Staff 

57 Interns 

200 teaching sessions 

> 540hrs pre-

vocational teaching 

Based on Australian Training Framework for Junior Doctors, 

Organisational requirements, Feedback 



Post Graduate Medical Education 

A culture of learning, developing and wellbeing 

• Safe and quality patient care have the highest priority 

• Ongoing opportunities – exposed to sickest patients, highest functioning 

consultants, most specialties and sub-specialties 

 

A team approach 

• Director of Clinical Training – Laila Rotstein 

• Supervisor of intern training – Anna Korin 

• Medical Workforce Unit – Matt Kropman, Angela Nielsen and team 

• Director Medical Services – Tony Kambourakis 

• Manager Medical Education and team  

• Units – Unit Heads, Consultants, Registrars 

 



Post Graduate Medical Education 

Learning, development and wellbeing 

 

• Orientation 

• Lectures 

• Skills 

• Professional Development 

 

• Structured Feedback 

• Program Feedback 

 

• Support network 

 

 

 

 



- Monday to Friday before the start of 

the clinical year 

- Interactive, practical 

- After hours program included 

- Getting to know each other 

- Meet your mentor 

- Case based 

- Shadowing 

Orientation 



Weekly 

Protected time 

• The Alfred 

• Caulfield 

• Sandringham 

 

Lectures 

Available online 



• An evening of orthopaedics 

- Plastering workshop 

• Suturing Master class 

• Anastomotic Master class 

 

Clinical Skills 



Simulation 

- Deteriorating Patient 

- Basic Life Support 

- Knee / Shoulder joint aspiration 

- Lumbar puncture 

- Cardiothoracics - Case simulation 

in ward setting 

- Urine Catheterisation 

- Peripheral Intravenous Cannula 

Insertion (PIVC)  

Clinical Skills 



• Working in a team, conflict management 

• Interview skills 

• Communication Skills 

Professional Development  



Online 



Structural Feedback 

• Mid Term and and of term rotational feedback 

– Discuss your progress, get feedback on what goes well and area’s for 

improvement 

 

• Feedback about the units 

– Examples: Neurosurgery Orientation program – Cardiothoracics 

program/ ABI Caulfield rostering 

 

• Program feedback 

 



 

 
- Support network  

- Mentor/ Mentee program 

- Feedback 

- Have your say: JMS committee, 

JMS leadership group 

- Zero tolerance to bullying and 

harassment 

 

 

Wellbeing 



YOU? 



Thank you 

Questions? 
 


